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	LESSON
55


	SALARIES AND WAGES
Employer’s contributions



	WORKSHEET 7





	7.1    PENSION FUND CONTRIBUTIONS



	The employer’s contribution towards the Pension Fund is according to the employer’s policy.




	ACTIVITY 7.1 


Calculate the employer’s contribution to the Pension fund.  The employer contributes R2 for every R1 contributed by the employer.

	Employee
	Monthly
gross salaries
	Pension fund contribution 

by employee
	EMPLOYER’S CONTRIBUTION

	EXAMPLE
	R8 500
	R637,50
	R637,50 X 2 = R1 275,00


Complete the table

	B Baloyi
	R94 000
	R7 050
	

	S Smit
	R25 000
	R2 125
	


	7.2 MEDICAL AID FUND CONTRIBUTIONS



	The employer’s contribution to the Medical Aid fund according to the employer’s policy.



	ACTIVITY 7.2


Calculate the employer’s contribution towards the Medical Aid Fund.  The employer contributes to the medical aid on a R to R basis

	Employee
	Monthly gross salaries
	Medical Aid contribution by employee
	EMPLOYER’S CONTRIBUTION

	EXAMPLE
	R18 500
	R500
	R500    (rand for rand = the same)


Complete the table

	B Baloyi
	R94 000
	R850
	

	S Smit
	R25 000
	R720
	


	7.3   UNEMPLOYMENT INSURANCE FUND CONTRIBUTIONS (UIF)    -   (COMPULSORY)



	The employer’s compulsory contribution to the Unemployment Insurance fund.

The percentage contribution at this moment is 1% of gross salary.

It is payable to SARS.




	ACTIVITY 7.3


Calculate UIF at 1% of gross salary on the following salaries.
	Employee
	Gross 

salaries
	UIF  %  contribution
	Monthly UIF contribution by employer

	B Baloyi
	R9 400 per month
	1%
	

	S Smit
	R120 000 per year
	1%
	


	7.4    SKILLS DEVELOPMENT LEVY  (SDL)   -   (COMPULSORY CONTRIBUTION)



	It is a compulsory scheme to develop the skills of the work force as well as the unemployed people.  It encourages employers to train their staff.  The employer can then claim a refund for the training of the staff from the SETA (Skills and Training Quality Assurance Body)

Employers have to pay this levy which is currently 1% of the gross salaries.  

Employers who have an annual remuneration of R250 000 and more must pay this levy. 

It is payable to SARS.

(Only the employer contributes towards this fund – not the employee)




	ANSWERS


	55


	ACTIVITY 7.1 

	B Baloyi
	R94 000
	R7 050
	R7 050 X 2 = R14 100

	S Smit
	R25 000
	R2 125
	R2 125 X 2 = R4 250


	ACTIVITY 7.2

	B Baloyi
	R94 000
	R850
	R850

	S Smit
	R25 000
	R720
	R720


	ACTIVITY 7.3

	Employee
	Gross 

salaries
	UIF  %  contribution
	Monthly UIF contribution by employer

	B Baloyi
	R9 400 per month
	1%
	9 400 x 1%  =   R9,40

	S Smit
	R120 000 per year
	1%
	120 000 ÷12 = 10 000 x  1%  =   R10,00


CHALK BOARD SUMMARY / TRANSPARENCY
	MONTHLY EMPLOYER’S CONTRIBUTIONS





	VOLUNTARY 

CONTRIBUTIONS


	
	COMPULSORY 

CONTRIBUTIONS





	Pension Fund


	
	UIF


	Medical Aid Fund


	
	SDL


Employer contributions





The employer contributes to some of the funds, e.g. 





UIF (compulsory)


Pension fund, (optional) 


Medical Aid fund (optional) 


Skill Development Levy (compulsory)





These contributions are expenses for the employer.





ACTIVITY 7
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